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Aim and Content

Through this training presentation, it was aimed to promote

sustainability and give information about our company's activities

in the field of sustainability to our stakeholders
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What Is Sustainable Development?
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Sustainable Development— Milestones

1972

UN
Environment
Conference

1987
Brundtland
Report

Our
Common
Future

(WCED)

1994 WBCSD
establishment

(World
Business
Council of
Sustainable
Development)

1999-2000

(UN
Global
Compact)

@

1972

UN
Environment
Programme
(UNEP),
established

1992

UN
Environment
and
Development
(Rio)
Conference

1997

BM Rio+5
Conference,
New York; The
Kyoto
Protocol
entered into
force in 2005.
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Sustainable Development Milestones after 2000...

2011 -UN
2000 — UN Climate 2013 — UN Climate
General Change Change Conference )
Assembly - Conference Warsaw 2015 UN Climate
189 countries South Africa Local preparations for Change Conference
UN New the 2015 Global Paris
Millennium qgree.me.nt for Climate Change November-
Development emission Convention December 2015
limitation

Goals

2002 — Rio + 10 2012 - Rio + 20

UN World World Sustainable 2015_' UN
Summit on Development Sustainable
Sustainable Summit Development

Development With 192 attendees Goals

THE FUTURE WE
WANT
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Global Issues: Climate Change

Greenhouse gases accumulate in the atmosphere as a result of burning fossil fuels used in
heating, transportation and industrial processes is causing global climate change. Other human
activities such as land use and deforestation accelerate climate change.

Climate Change
Scenario Result

Between 1990-2100
years, is predicted to
increase by 1,4 - 5,8°C
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Climate Change
I

Climate change may cause heavy rainfall.




Climate Change

Climate changes cause droughts..
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World Energy Consumption

Very little of the world's energy consumption comes from renewable energy sources. Natural
resources are rapidly consumed.
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World Energy Consumption

This photo taken from the satellite shows where the world's electricity energy is
concentrated.
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Global Issues: Food Safety

One of the biggest problems in the world that its population has exceeded 8 bilolion is
Food Safety.

- 870 million people a year are undernourished.

- According to the United Nations Food and Agriculture Organization (FOA), 1.3 billion
tons of food is wasted.

Projects should be developed and supported to reduce food waste and
squander in worldwide.
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Global Issues: Water Security

Water security has been defined as "the reliable availability of an acceptable quantity
and quality of water for health, livelihoods and production, coupled with an acceptable
level of water-related risks"

e = r———
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Global Issues: Water Security

Apart from drought, the floods is also an important water safety factor that
negatively affects people's lives.
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Global Issues: Decreasing of Biodiversity

All the creatures in the ecosystem are connected to one another. Many life species
including humans are negatively affected by decrease in species.




Mass Extinction.
I

o They are referred to as periods in world history when a large number of
unusual species disappeared at the same time or in a limited period of time.

7 There have been 5 mass extinctions in the world.

o According to the studies, the 6th mass extinction caused by human beings,
the Anthropogenic period started.




Biodiversity Reports

ICDAS Biyogesitlilik Raporu

2016

Cevre Midurligi

iCDAS Biyogesitlilik Raporu

ICDAS Biyocesitlilik Rap
2017

h

Gavre MidiiGgi

ICDAS Biyocesitlilik Raporu

ICDAS Biyogesitlilil

wre Madariaga
.
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ICDAS Biyogesitliik Raporu

Gevte MUd0rigl
2020

Since 2013, we have been monitoring the biodiversity around our facilities. Our biodiversity

studies are published on our website.


https://www.icdas.com.tr/pages/8925/2716/f/tr-TR/Biyocesitlilik_Calismalari.aspx
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Global Issues: Wastes
I

Waste generates significant amounts of emissions as well as causing
pollution both in the environment and in water resources.
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Global Issues: Energy Security
N

Energy security; It is expressed as continuous consumption of energy in clean and in
various appropriate quantities and with high efficiency. Turkey is dependent on external
sources to meet its energy needs.
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urkey's Electric Energy Resources

STONE COAL

NAFTA; 4,7 8408 ASPHALTITE

- COAL; 405,0

DIZIEL; 1,0

i

MASTE HEAT: 387,5
LNG; 2,0 ,e

GEOTHERMAL;
1.691,3

Carbon-based and
imported energy is a risk
factor for energy security.

SUN; BIOMASS;
94254 NATURAL GAS; 1.921,3
25.345,3
FUEL OIL;
251,9

AVAILABLE POWER(December 2023): 106.668 MW
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Global Issues: Women and Children's Rights

Women's and children's rights are protected by the law and international
agreements.
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What should be the Business World Perspective?

Sustainable Development

&
- To balance the business world and
,_M’rhe needs of human life with the

ustainability of natural resources.

When doing this, to be behave
responsible to employee and
society and invest in their
development.
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GRI Global Reporting Initiative

} NEW GRI STANDARDS

\ GlObal < | Non-profit NGO / Amsterdam ‘
Re portlng Sustainability Reporting
lnitiative“‘ 95% of the reporting people prefer

ICDAS A.S. has been preparing the sustainability report
In accordance with GRI standards since 2011.
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UN Sustainable Development Goals

SUSTAINABLE .9"
DEVELOPMENT ALS
17 GOALS TO TRANSFORM OUR WORLD

NO GOOD HEALTH QUALITY GENDER
POVERTY AND WELL-BEING EDUCATION EQUALITY

IM*‘I‘T

DEGENT WORK AND 9 INDUSTRY, INNOVATION 10 REDUGED
ECONOMIC GROWTH AND INFRASTRUCTURE INEQUALITIES

12 RESPONSIBLE
CONSUMPTION
ANDPRODUCTION

16 PEACE, JUSTICE P.H.F!IH[F!S HIPS

AND STRONG run THE GOALS @
|H51|n|r|uus
SUSTAINABLE

L @ DEVELOPMENT

GOALS

ICDAS A.S. has been reporting on activities that supporting the UN Sustainable

13 istov

19 o'

Development Goals since 2016.
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Certification Authority for Reinforcing Steels (CARES)

Sustainable Steel Production

Fully Traceable Production

UKAS

PRODUCT Reducing Risk in the Supply Chain
CERTIFICATION
SUSTAINABILITY 0002
Validate with the Continuous Improvement
1285 CARES Cloud App

ICDAS A.S. has been continuing to produce sustainable steel production in
accordance to CARES Sustainability Standards since 2011.
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Other Initiatives

Calculation of Carbon Emissions \

TR\ International
Iso Organization for
RS2 Standardization

% ISO 14064-1
ﬁ The Greenhouse Gas Protocol Initiative Greenhouse Gas Emission
The foundation for sound and sustalnable climate strategies - .
Verification Standard

CARBON DISCLOSURE PROJECT

GHG - Greenhouse Gas
Emissions Protocol

ICDAS A.S. has been watching greenhouse gases since 2003.



ICDAS Stakeholder Map

I EMPLOYEES
| AND UNIONS

[ SHAREHOLDERS
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ICDAS Strategic Sustainability Elements Matrix

As an organization, we have identified the impact
and importance of our strategic sustainabllity issues
on our stakeholders and our company. We review
and monitor these elements at reqgular
Intervals.Every year, Sustainability Reports are
shared with all stakeholders on ICDAS website
under the Sustainability heading.



45

3,5

2,5

Material Issues on ICDAS Operation

15

1,5

Materiality Analysis

Climate Change

Talent Management
Operational Excellence

Digitalisation
Employment . '

Equal Opportunity and Diversity

R&D and Innovation

Community Investment
Programmes

2,5 3

Water Management . Occupational Health and Safety

Energy Management b

. & Product Quality

Waste Management

¢ Ethics and Transparency

Biodiversity

Circular Economy
[ ]

Supply Chain Management

35 4 45

Impact on Stakeholder Assessments and Decision Making

It is the 2024 Evaluation.
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What brings sustainability to you?

o Reduces threats and multiplies opportunities ...

o More...

Reputable Profitable

Valuable

Gy

o Prepares for the future...



ICDAS SUSTAINABILITY POLICY

- ICDAS shares its sustainability commitments
with all stakeholders through its Policy and
annual Sustainablility Reports on its website.
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SUSTAINAEBILITY POLICY

R OORAPSE T SRS T IR REASE S ISTRIMNABLE STEEL FRODUICTHDN BY PREEITIESEIRGS
ErrSI RO ERMTAL PAASPOGERIENT, OO PFATR S, SAFETY, ERERGY SND LAl [TY ISSUES BY LSRG LIFE-
TO-DATE, SOIENTIFEC, EFFFECIERT AMD EFFECTE WO REINSGSG FRHAETERSOHDE S ITH TS i OSaTrsE
PASMSGERMMEMNT CLLTLRRE . OURE COORAPANY SAlRAS TO PREOATDE SERWVICES FOOR ALL OPUR STAKEHOLUDE RS TiO
LIE IR & HESLTHY ARD fCLUE &N ERGITROMBASENT APND S0P TS THE FOLLOHWIRSGS PFREIBCIFLES TOD SOOHIEWE
THESE SOualL =

- I ORIDER TO PROTECT EMMIBIDHAAENT AMD PREVENT POLLLITHDR, WE SRl IDEVELOP PROMECTS &M
CERLFSE THERD TOD BE EXECWUITED AMD SH& L IDETERMIFNE ARD LISE THE RAOST SUITABLE TECHMROLOSSIES.
I S TIROSPRNE S IITH THEE Sk DTS OF THE SOl iR

I DETERPRIRMIMNG WVAASSTE PAAURSIGERASE MT FPOLHCTY, WE SHALL IRCREEASE CHOR ERWIROMBENT
PERFROEMARNCE &AM TAKE NECESSARY PRECALITESRS T CISPAOSE OF PMOLLUUTERS CREATED BEY WU
STISTTHES WAITHOUT CaLISIRS WARSGSE T THE ER W1 ROrd RAERT.

AE D WChMG OO ERAISSHODMNS CalrsbD By SACTSITTIES, PFRODUUCTS ARD SERSMES,

TR TIA L USELY IRAPROWIRG THE EFFECTIVERESS, PERFORERAMCE AMND EMERGY EFFCIERCY
PERFORMARMCE OF THE INTEGRATED RHAAMOUSERIERT SySTER BY MAMOUGSIMG THE TARGETS SET FOR
CHUR FRIOCCESSES,

I LISHT OF B IROPERBMERT STAaMDSE DS SN ECOLOEN. CRITEREDMN, AMNY KIND OF BMHMEASLUIEERIERT,
arda] YOs S0 OO MTREOLS Sl 1 BE Sk D eCTED .

WAE SHEALL FLELFILL Sl THE REQUIRERAMERTS UMDER FRATHIEMAL S0TTS, REGLLATHDNS. S
INTERMATHEARGL TREATIES.

WVE SHEALL CrMI ECTIWELY IEwaSil LATE (R ExTORRA N S Dy BTSN DB iSO RS TO A HPEWE
SAMSTSIMASELE ASrdD WELLBASLARMOED IRMPRIOWVERIERT I O 1POSIT N 1M THHE SECTOR.

DLAPFPAOETIRG THE LT &0 EC RNk WallTH IR ECT ARMD INDORECT PFRODUICTS SanNDr SERWE ES WaE LISE 1M
THE FRODUCTHDN FROCESS AR D OO FERAT IRG WalTH LOCAll SUPPLIE RS Ind OHUOR FURCH &SRS
CFERA TR M,

T TEKE NECOESSAaRY PRECAUTIONS aMND MEASLIEES M THE USE OF FATLESL RESCHORTES WaTH
AIDAPTIRG T SUOSTAINASLE DEWBLOPRAENT Sl S

I TIF L LPSL S INHTERSCTING WWITH OUE STAKERM MIDERS, TAakr MG 1N TO S0 0N T THEIR
DEFRASMOEIDERNTIFYIMG THE COOMCERMS, RIEES ANMD OPPFOETURITIES THAT RASY SRISE OO TiO
DETECT OFPORTLUAMITIES SMD IDEVELDHE OLAR POLECIES 1M TEAT DIRECTHIO M,

T TEMKE Al l RMECESSARY RMEASILIAES TO IMPFROWE THE WEILL-BEIFRG ANMD FBAENTAL HEALTH OF OUR
EFRAFLIOWEES, T PFRAEWERT DO FATIOMGAOL CHSEASES ARND SO NER TS LAINDER THE PRIORITY {O9F
O LR A TN AL HEALTH ARDr Sa&FETY,




WEATH THE &P OF BRSNS ERWTRORBEERT AWSGASRERESS A0 ERSLUORIFES ErRrCiRO HMaaEr T

APPLEATIONS TO UM EFFECTIVELY, WE SHALL OFFER EEGCATEDR PROCGSASRARAES T CUIR
ERAPFLOYEES,

THE EFFECTS aFlSiMNG FROM TRAMRNSPORT OPEARATEOMS LISE METHODS T EMSLUPARE RSAIFIRIZED.
Tk ERSUIRE THE EFFHOIENT WSE OF EMERGY O 0 OO T RO 0S5 v IRAaPFOE [T,

T FROWIDE EFFMIERT LUSE OF WATER ANMD KEEF WWATER COMSLIFEAPTION PER LWIMIT PRODLS T AT THE
LOWATEST LEWEL

P SR CARE WOl TH DU R SUSTSIMSBILITY POLCY, WiE URNDERTAKE &Pl DSl ] CEsE TiO
PUBLR. THAT WWE SHSL L WO RE HaRD & L SbBl E WwWhiisLD S0 SIS TAaIRABLE I DEYVELCFERERMT.

b e
SGoeneral FManager




ICDAS HUMAN RIGHTS POLICY

ICDAS shares its commitments regarding Human
Rights with all its stakeholders on its website.

ICDAS ETHICAL SUPPLY CHAIN POLICY

ICDAS shares its commitments regarding creating
an Ethical Supply Chain with all its stakeholders on

Its website.
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HLMIA™ RICGHTTS POLIC™Y

1. Neovtrosclomctioom

ICDAS is Turkew s Lleading steel company and exports o more than one hundred countries. The
Company opocrates stecl production, as well as encergy. sca transportatvon., shipyvarnd., mooninmg and paore
opecrations. The MODAS s Human Rights Policy articulates our respect for all Human Rights_
The fundamentol

componcnts of ICTAS"s Human Rights Policy are bascd on the Universal
Declaration of Human Rights by the TUnoited MNations,

Imtermational Labour Orgamizatioos (TLO )
Conwventions, intcrmational buman mghts standards_. and natonal lemslations.

Z. Purpass:s

The ICTAS Human Rights Policy sets out the principles for our actions and behaviour in relation
to humamn rghis. The Policy and associated practices are expected to strengithen over ime as DA S s
mains a better understand img of and beconees more expencnosd In promotiing buman nghts

3. Soopae

This Policy applics to all employeces in whole departmmeents of MDAS . In addition, our subcontractors
whorking at our sites ares expoected to comply with this Policy. In implementingg this Policy, we ancs
subjcct to the laws of thie Republic of Turkey im which we operate and e are comomutted to cormplw
with all such applicable Larw s

4. Commmmiitrmaemts fae Stalkchaosldaers

Wae arce committed o respect the human rights of our employees. We develop our employviment

policies with the aim to achieve uniform worldwiide apphication of the relevant aspect=s contaimnced 1o
the Intermational Human Rights Declamtions.

We seck o respect and prommeote bhunman meghts when engaginge with subcontractors, supplicrs.

customers, joint wenturnes amd other partmers. 'We wall do this, as appropmate.  throoagh proactive
cngascment, mMonitonngez and contractual poowvisions.

We seck o respect human mghts and o develop an uvnderstanding of the cultures, custonmes amned
wvalues that prevail m our local commmumities by developing an inclusive and open dialogue with the
poeople affected by our operations_

5. Specific Provisions

Fromoting: Health and Safoiy

ICDAS is committed to work towards a goal of sero accidents and gemneral wellbeing in the
workplace. This is endorsed by the Health and Safety Policies and Proceduares.




Fromotimg: Frecdom of Association

IMCDAS respeocts our ecmployvees” right to join. form or not to join a labor uanieon withowut fear of
repr=al. intimadation or harassment. Where employeces are represcnted by a legally recogmized aniomn,
woie are comimitted o establishing a constructive dialoguee with their frecly chosen represcniatives.
ICDAS is committed o bargaining in good faith with such representatives.

Eliminating Forced Laboswr

ICDas prohibits the use of all forms of forced labor, Including prison labor, bomndced labor, mmilitary
labor, slave labor and any form of human traffckimes.

Acbolishing € hild Labomr

ICas adhores o minmimurm age provisions of applicable lavws and regulations. The Company
fl:l’l:l-"li.hi.‘lE the himnng of ndividuals that are uvnder 18 wyears of agme which hasardowus work 1= reguired.
CDAS s prohibition of child labor 1s consistent with Intermational Labor Crganisation standarnds.

- Eliminating [Fiscrimination im the Workpl@aoee

ICDAS values all its employvess and their comrmibutions. It has a decp-rooted comsmitmment o coueal
o Tty @rd ooy -discraimomatiooas. Calhigsanlaremas kars ayrooecilik vaprmadan egit bir mummam sergler we boa oamnsda
aymmcilhi@fia asla melsamaha mhistormez. We arne dedicated o maint@Eining workplaces that ame fiee oo
discrimination or physical or verbal harsssrment on the basis of race sex cobor, natiomnal or saocial origim ., relioiaonm,
ape, disability . sexeal armcntation., peoelitical opimniomn o ans oddeer stabas protccted by applicable law . The basias for
rocrudtrment,  hirtng., placenecns, fraining, compensation angd  sdvancermeont  as ICIDASsS  is  gualifications,
performanc.e, skillkls amnd cxgpersence. HODACS conduocits its approach tossards s cmployces whiith the priascipele of
"Highs Person for thhe Hight Job” o It managses the processes of s employess whth transparceney depeending o their
quealifications., cxgpersence and porformance. It respects diversaty. which is an important clhement of armanisational
SR e

- Frovidimg HRemuaneration amd TTpholding CConditioems of Emphos mant

ICTIAS aims o pay wasmes asccordamnsce with the criteria established in the industry which bascd om local
markesl asscssments and aims o pay ogueal wages that suitable their level for cach positson. 0SS comgpslics with
all lavws regandimg conditions of cmplbowsrmemnt incloding basic amd owvertinoee sorking hoowars, and weill abeade o
SErccbenis memotiated with our cmployce neprescIinbalives

- W orkhplace Security

MTAS is comminted o maintaininge a workplace that is free from violenos, arassment, intimidatiomn and other
un=afe or disruptive comnditkens dese @ mternmal and extermal threats. Sccwurity sateouards for cmployveces arce
provided as ecded @amd sl b mmeaint@incd writh respect for cmplosses privacy amd digoeey.

= Rudes Behavior or Inhbunmane Trestmrvenit
Physical abuse, sexual or other forms of harassoeent, verbal abuse, or any other types of imtimrmidation
are strictly prohibited.




G, Mlomitaringe

We welconme feedback from amd dialogues with interested parties. Aoy fecdback amnd comments
remarding this Folicy should be sent to the address bhelow:

hifps-ffweawrew icdas com.trifiletisimfrmmir aspes

The provisions of HCTAS Human Rights Policy include the minimum standards, not the meacc irmaare,
amnd 1t s aineed for our company o reach a level even higher than these standards_

OS5 OFE 2023
Ceeneral Mi@amager




iCDAS ETHICAL SUPPLY CHAIN POLICY

hCoas, s Turkey's leading steel company and exports to more than one hundred
countries. The Company operates stesel production, as well as energy. sea transportation,
shipyard. mining and port operations.

COur Company has ahways endeawvornaed o condoect business responsibhly and ethically. WWe
respact intermatonal hoaman righis principles, incloding the United MNations Declaration of
Human Rights and the IneEemational Labor Corganization's Declaraton on Fundamental
Frinciples and Rights at Work. Ouwr acknowledgment of these international princples is
consistent with owur dedication to enmrnching the workplace., respecting all houman rights,
pressnding the environmeant and strengthening the community where we operate .

THE SUPPLIER GUIDING PRINCIFLES

The Supplier Guiding Principles are an imporiant pilllar of 1ICDAS™S baman nghts and
workplace ascoocuntability programs. Recognzing that there are differences in laws,
customs, and econocmbic condiflons that affect business practices around the world, we
believe that shared values must serve as the foundation for relationships bebtween ICDOWAS
and its suppliers, staring with the commitment to respect all human rights. The Suppler
SGuiding FPrinciples ccommunicate owur wvalues and expectations and emphasize the
importance of responsible workgplace policies and practices that complhy, at @ mimirmmuamm,
withh applicable enwvironmendal laws and with local labor laws and regulations. The
principles outlined below reflect the values we uphold I our own policies, amnd we expect
our direct suppliers o follow the spirt and ntent of these guiding principles o ensure
respaect for all human reghts_

Laws and Regulations

Coomply with all applicable local and national laws, rnules, regulations and reguirermsents in
the manufacturing and ocollecton of supply Mmaternials and supplies and in the prowvisiomn of
ZENrices.

Freadom of Association arnd Collective Bargaining

Respect employees’ right to join, formm, or not to joimn a labor union withowut fear of reprisal,
imtimidaton or harassment. Comply with all applicabls local amnd natonal laws on freedom
of association and collective bargaining-

Prohikit CGhild Lakbor
Coomply with all applicable local and nmnational child labor laws._

Prohibit Forced Labor and Abuse of Labor

Frohibit physical abuse of employees and prohibit the asese of all forms of fornced labor,
including indenbured labor, bonded labor, military labor, slawve labor or any form of haoman
trafficking. Comply with all applicable local and mnational laws on Tonosd labor and abuse of
employeaes_

Eliminate Discriminatiomn

Paintain workplaces that are free from discriminatison or phy=sical or verbal harassment.
The basis for recruitment, hirimg, placemeant. training. compensation, and adwancerment
should be qgualfications, performances, skills and experiencs. Comply with all applicable
local and natonal discrnimination laswws.



Work Hours and Wages

Compensate employees relative to the indostry and local labor market. Operate i full
compliancese with applicable wage. work howurs, owvertiime and bensefits laws, and offer
employees opportunities to dewvelop their skills and capabilities, and provide adwvancement
opportunities where possible_

Prowide a Safe and Healthy Workplace

Frowide a secwurs, safe and healihy workplace. Maintdain a productive wsworkplacse by
miimimeizing the rfnsk of accidents, injury. and exposure to health risks., Comply with all
applicable kocal and national health and safety laws_

Protect the Encwvirornmeant
Conduct business in ways which protect and preserve the enwvironment. Meet applicable
enwvircormmental laws, rules, and regulations.

Busimnress Inmbegrity
Conduct busimness with inbegrty, respecting relevant laws and awoiding bribes and

fraudulent practices.

Sriegvance Procedurse amnd Rermedy
Frowide workers withh a mechanism to express griewvancoes without fear of reprisal and
ENSUre ooncerNms are appropriately addressad in a timehy manner.

Management Systaems

Establish managemeant systems such as CQuality (1IS0O9001 ). Enwvironmeent (1ISO13001 ),
Oocoupattonal Health and Safety (IS0 45001) amd Energy (IS0 S0O060001), for sensurs
sustainable dewvelopmend., respect the emmvironment and natural resources and safe, secure
and healthy workplace. Have appropriabte and effective systems in place to condrol actions
ensurimng lawful compliance and respect for all human rights.

Dremonstration of Compliance
Supplier must be able o demonstrate compliance with the Supplier Guiding Frimnciples at
the reguest and satistfacticon of |{;D..ﬁ|.$_

IT the eght Core Coneentions of the Intematonal Labor Oorganization establish higher
standards than local law, the ILO standards need to be met by thhe supplier. We expect owr
suppliers o develop and implemeaent appropnate intermnal buasiness processes o ensurse
compliance with thhe Supplier Guiding Principles.

CODE OF BUSINESS CONDUCT FOR SUPPLIERS TO iCcDAS

|{,‘:D..ﬁ..$ expects all of its employees o comply wwith e law and act ethically imn all matiters.
Wife hawe the same expectations of our suppliers. Cur Code of Business Conduct ssis the
basic standards for employee condouct. This Code of Business Conduct for Suppliers
establishes related reguireEments for our suppliers. Working together. we can achiewve great
sucocess by doing the right thimng. This Code contains general reqguirEments applicable to all
suppliers o 1CDES. Farticular supplier contracts may ocontain monse specific provisions
addressing some of these same ISsues_

Conflicts of Interest

Employees of QDWMS should act in the best interest of the Company. Accordinglhy,
employvees should hawe no relationship, inancial or othemnwsise. with any supplier that might
conflict, or appear o conflict. with the employee™s obligation o act in the best interest of
|{;D.A.$_ Friend=hips oulside of thhe couwurse of business are Inevitable and accepitable, but



suppliers should take care that any personal relationship is not used to influence the
ICDhAS employee’s business judgment. If a supplier employee is a family relation to an
employee of ICDAS, or if a supplier has any other relationship with an employee of ICDAS
that might represent a conflict of interest, the supplier should disclose this fact to ICDAS or
ensure that the ICTDAS employeese does so.

Gifts, Meals and Entertainment

Employees of ICDAS are prohibited from accepting anything more than modest gifts,
meals and entertainment from suppliers. Ordinary business meals and small tokens of
appreciation at feast and Mew Year time generally are fine, but suppliers should awvoid
offering ICDAS employees travel, freguent meals or expensive gifts. Gifts of cash or cash
eqguivalents, such as gift cards, are newver allowed.

Bribery

Suppliers acting on behalf of ICDAS must comply with the laws of the Republic of Turkey,
as well as all local laws dealing with bribery of government officials. In connection with any
transaction as a supplier to ICDAS. or that otherwise involves ICDAS, the supplier must
not transfer anything of wvalue, directly or indirectly, to any government official, employee of
a government-controlled company, or political party, in order to obtain any improper benefit
or advantage. Suppliers must keep a written accounting of all payments (including any
gifts, meals, entertainment or anything else of value) made on behalf of ICDAS. Suppliers
must fumish a copy of this accounting to ICDAS upon reguest.

Protecting Information

Suppliers should protect the confidential information of ICDAS. Suppliers who have been
given access to confidential information as part of the business relationship should not
share this information with anyone unless authorized to do so by ICDAS. If a supplier
believes it has been given access to ICDAS s confidential information in error, the supplier
should immediately notify its contact at the Company and refrain from further distribution of
the information.

GENERAL MANAGER
14.06.2021



ICDAS HUMAN RIGHTS POLICY

- We would like to point out that ICDAS has an
"Internal and External Complaint Procedure”
and "Suggestion and Complaint Form", which
alms to guide the United Nations Business and
Human Rights principles and is designed to
Include all stakeholders.




ICDAS HUMAN RIGHTS POLICY

S
- ICDAS In accordance with the United Nations
Business and Human Rights principles;

- The mechanism for addressing internal and
external complaints

- The fair evaluation of complaints and the
Implementation of corrective actions.

- Aiming for traceabllity and continuous
Improvement through corrective actions.

- Transparency, fairness, and the mitigation of
social risks.



ICDAS HUMAN RIGHTS POLICY

- While we attach importance to channel
diversity and accessibility in the complaint
system,

o Telephone

o E-maill

- Complaint forms

- Through the ICDAS website

7 All our stakeholders can reach us and
establish the necessary communications.



ICDAS HUMAN RIGHTS POLICY
N

Application Field

1

Complaints Recoreled

1

ldentity roles anel responsibilities for complainis

1

Correciive Actions iniitaied

1

Finalizsd by Respeonsible Executives.



ICDAS HUMAN RIGHTS POLICY

0212 604 04 04

E icdas@icdas.com.ir
‘ /\ Complaint Form


https://www.icdas.com.tr/pages/8939/3730/f/en-US/Contact_Form.aspx

ICDAS HUMAN RIGHTS POLICY

®icpas

AR ELK SR TERSANE E LUASMSANAYIAS

* These fields are required.

Contact Form

It is aimed to close the complaint within 60 working days after receipt of the complaint

Within 10 days of notifying your complaint. you will receive a response acknowledging receipt of your complaint.

Date  23.07.2024
Fesdback Type*  Complaint
Name Sumame

Are you an IGDA Employee?*
Employee Number
Department

Email

Phone number

Natice Note™

Yes

ONERI VE SIKAYET FORMU

Adi &Soyads
[ sikayetimi isim belirtmeden dile getirmek istiyorum

[0] onayim olmadan kimligimin ifsa edilmemesini talep ediyorum

Not: Kimligintzt tznintz olmadan iginctl taraflara ffsa etmemeyt tercih edebilir ve-veya

anonim kalabilirsiniz.

Hangi Yolla Cevap Almak Istersiniz?
[ Posta ile:
Agtk adres:

(O] Telefon ile:

O] E-posta ile
[ fletisime gecilmesini istemiyorum.

© Jleisim bilgilerinizi paylastignz i 10 giin i
kabul eden bir yant alacaksiz
= Stkdyerinizin alvonas pidan sonrakt 60 is gini iginde Rapanimas: amagianmakiad.

Sikayet Konusu:

[0 Tek seferlik olay / sikiyet (Tarih )
[0 Bir kereden fazla oldu (kag kez? )
[C] Devam edivor (Ayrimtilan belirtiniz)

Sikayetleriniz:

Complaints are responded to within 10 days of receipt
It is aimed to finalize complaints within 60 days.



SOCIAL RESPONSIBILITY MANUAL

o Our company's social responsibility manual
was prepared to raise the awareness of our
employees and to achieve our sustainability
goals.

2 All manuals are accessible to all employees in
the QDMS system we use for document
management.




®icpas’

KOAS CELIK ENDRM TERSANE VE UHLASIM SANAYIA S

iCDAS

Celik Enerji Tersane ve Ulasim San. A.S$.

Sosyal Sorumliuluk El Kitabi o

(1ISO 26000:2010)

17950 Biga / CANAKKALE
Tel: 0 (286) 395 10 10 (Phx)
Faks: O (286) 364 58 76
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ICOAS AS. SUSTAINABILITY REPORT - 2013

Thanks...

Sustainability reports have been prepared since 2011 are published on our website.

Aicoas

ICDAS SUSTAIN|

SUSTAINABILITY
REPORT

SUSTAINABILITY
T

________ REPOR
2022

Qupay  Higoag

R RSV WA SALAS.

SUSTAINABILITY
REPORT
2018 M

PrEe———

https:/ /www.icdas.com.tr /pages/4736 /4736 /f /en-US /Sustainability.aspx

K

1(DAS

SUSTAINABILLTY
REPORT - 2021

EAECELE EMRRE TR VE LSRR A8 MAN] s

REPORT
2020



http://www.icdas.com.tr/PageGalleryFiles/PdfFiles/ICDAS%202012%20Sustainability%20Report.pdf
http://www.icdas.com.tr/PageGalleryFiles/PdfFiles/ICDAS%202013%20Sustainability%20Report.pdf
http://www.icdas.com.tr/PageGalleryFiles/PdfFiles/ICDAS%202014%20Sustainability%20Report.pdf
http://www.icdas.com.tr/PageGalleryFiles/PdfFiles/ICDAS%202015%20Sustainability%20Report.pdf

